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June 23, 2006

MICHAEL WILKES
338 South Fremont St., #221
San Mateo, CA 94401

RE:  U200506A0013-00-p
WILKES/CALTRAIN

Dear MICHAEL WILKES:
NOTICE OF CASE CLOSURE

The consultant assigned to handle the above-referenced discrimination complaint
that was filed with the Department of Fair Employment and Housing (DFEH) has
recommended that the case be closed on the basis of: No Probable Cause To Prove
A Violation Of The Statute.

Please be advised that this recommendation has been accepted and the case has
been closed effective June 23, 2006.

This letter is also your Right-To-Sue Notice. According to Government Code
section 12965, subdivision (b), a civil action may be brought under the provisions
of the Fair Employment and Housing Act against the person, employer, labor
organization or employment agency named in the above-referenced complaint.
This is also applicable to DFEH complaints that are filed under, and allege a
violation of Government Code section 12948 which incorporates Civil Code
sections 51, 51.7, and 54. The civil action must be filed within one year from the
date of this letter. However, if your civil complaint alleges a violation of Civil
Code section 51, 51.7 or 54, you should consult an attorney about the applicable
statutes of limitation. If you signed a settlement agreement resolving your
complaint, it is likely that you have waived your right to file a private lawsuit.




